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APPLICATION FOR EMPLOYMENT (TEACHING)
POSITION APPLIED FOR:  
Chemistry teacher
	PERSONAL DETAILS

	FULL NAME:

(in block capitals) 
	MARITAL STATUS:
PREVIOUS NAMES: 


	ADDRESS:

PHONE NUMBERS:    Home                                                     Work:
                                    
                                     Mobile                                                   May we phone you at work?   
                                      

                                     Email address:       
      

	NATIONALITY:      
DATE OF BIRTH:  
CURRENT SALARY:  
	N.I. NUMBER: 
Are you required to have a work permit? 
If yes, do you have a permit?


	QUALIFICATIONS – If selected for interview you will required to produce specified original documents so that they may be sighted and, where appropriate copies made and kept on file.

	DfE/TPS No.   

	For those who qualified after May 2002

Literacy Test passed                Yes/No        

Numeracy Test passed             Yes/No           

ICT Test passed                         Yes/No        



	Do you hold Qualified Teacher Status?    Yes/No
Subject: 
	

	Have you successfully completed your period of induction as a qualified teacher?              

	

	EDUCATION

	School

	From

	To

	Qualifications Gained (A Level Subjects with Grades)


	University/College


	From


	To


	Qualifications (Subject and Class of Degree/ PGCE)


	PROFESSIONAL COURSES ATTENDED IN THE PAST THREE YEARS



	Subject

	Date and Duration


	Other relevant skills and qualifications


	Current and previous extra-curricular contributions to school posts



	EXPERIENCE – Please provide details of all previous employment since leaving school, with dates

	Employer/Dates (most recent first)
	Job Title
	Reason for Leaving

	Employer:  
From:                         To:  

	
	

	Employer:  
From:                         To:  

	
	

	Employer:  
From:                         To: 

	
	

	Employer:
From:                        To:

	
	

	Employer:
From:                        To:

	
	

	Employer:
From:                        To:

	
	


PLEASE CONTINUE ON A SEPARATE SHEET IF NECESSARY AND PROVIDE EXPLANATIONS FOR ANY PERIODS NOT IN EMPLOYMENT
	REFERENCES - Please supply names and addresses of two people you have chosen to act as referees.  These should not be a relation, and please state in what capacity you are known to them. Please note references will be requested prior to interview unless otherwise notified by candidate.
Referees will be asked to verify all information provided, and asked to confirm that there were no known disciplinary matters relating to children whilst in their employment.

	
1. Name                                                                                                Relationship:  Employer/Other*
                                                                                                                      (delete as applicable) - *If Other, give details

Address 
(inc Post Code)

Telephone No                                                                     Email      


	
2. Name                                                                                                Relationship:   Employer/Other*
                                                                                                                      (delete as applicable) - *If Other, give details

Address 
(inc Post Code)

Telephone No                                                          Email      



If appointed, when would you be available to start work?

Do you know anybody who currently works at Bloxham School?
Yes/No
(If yes please state relationship)

Disability Discrimination Act
Are there any reasonable adjustments that you would require the School to make to assist you in taking up this position? 


(Continue on a separate sheet if necessary)

Please give below your reasons for applying for this job.  Please tell us in your own words how your experience, skills and knowledge relate to the Job Description.  You should also give us any other information which you feel would assist us in considering your application.
(Continue on a separate sheet, if necessary)
The job which you are applying for involves substantial opportunity for access to children and it is therefore exempt from the Rehabilitation of Offenders Act 1974 and all subsequent amendments (England and Wales). You are therefore required to disclose any convictions or cautions you may have even if they would otherwise be regarded as ‘spent’ under this Act. The information you give will be treated in confidence and will only be taken into account in relation to an application where the exemption applies.
Are you aware of any allegations that have been brought against you relating to contact with children?










                               Yes/No
Do you have any criminal convictions/cautions spent or otherwise? 
                            Yes/No
If yes, please provide details in a separate sealed envelope and write on the front ‘further confidential information relating to [your name]’.  This envelope will only be opened if you are called forward for interview.

It is the policy of Bloxham School to employ the best qualified people and provide equal opportunity for the advancement of employees including promotion and training and not to discriminate against any person because of their age, race, colour, religion, national origin, sex, marital status or disability.  The information given in this application will be treated in the strictest confidence and will only be used for lawful purpose
DECLARATION:
For the purposes of the Data Protection Act 1998, I consent to the information contained in this form, and any information received by Bloxham School relating to the subject matter in this form, being processed by it in administering the recruitment process.
I declare that the information I have given on this form is complete and accurate and that I am not banned or disqualified from working with children nor subject to any sanctions or conditions on my employment imposed by the Independent Safeguarding Authority, the Secretary of State or a regulatory body.  I understand that, if my application is successful, any offer of employment will be subject to satisfactory references and Enhanced Criminal Records Bureau (CRB) disclosure.
I understand that to knowingly give false information, or to omit any relevant information, could result in the withdrawal of any offer of appointment, or my dismissal at any time in the future, and possible criminal prosecution.   
Signed   …………………………………………………   Dated    ………………………………………
Candidates called forward for interview who have submitted this form electronically will be required to sign and date a paper copy.

















































































